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Foreword by the Executive Mayor

In all our Municipalities
throughout our entire
country, the notion of
accountability is the
cornerstone for all that we
do. Our country is one
amongst those countries in
the world which upholds the
principle of transparency
and accountability.

I would like to take this
opportunity to present to
the people of Sedibeng, this Annual Report for the
financial year 2010/11. The report is a clear indication of
our commitment as the Sedibeng District Municipality
to the principle of accountability, and our commitment
to build a truly responsible, responsive and caring local
government.

Iwant to use this opportunity of presenting this report to
reflect on the progress made by the Sedibeng District
Municipality to meet its strategic objectives, consistent
with its vision and mission. We remain resolute in
making certain that we are service delivery driven to
cater for the needs of our communities.

During the year under review, a number of achievements
were made by the Municipality, an indication that we are
on track to meet our commitments as the Sedibeng
District Municipality, consistent with the electoral
mandate given to the Municipality.

We take pride in the good work that we do as the
Sedibeng District Municipality, especially in the
provision of outstanding service delivery to our
communities.

Building a responsive, accountable, effective and
efficient Sedibeng District Municipality

Part of the Provincial Operation Clean Audit, we are
proud to report that once again for the fifth consecutive
year we have attained another Clean Audit for this year.

The financial report is a clear indication of the measures
we have taken to enhance internal controls and improve
financial management in the District. Our focus was to
ensure that scarce resources are allocated to
programmes aligned with priorities of the Sedibeng
District Municipality and everyone is working together
to accelerate implementation.

The Precincts Development Programme continues to
bring pride and joy to our communities here in
Sedibeng. The face of the Region is changing for the
better. Traversing Sedibeng is such a joy with tarred
roads creating a network of all our communities. Things
could have never been better.

It is as we come to the end of the first generation of
Sedibeng Growth and Development Strategy that we
are proud of the developments and achievements which
have made our District a better place tolivein.

In conclusion, I urge all our communities to take part in
studying this report with a view to engage us as the
Sedibeng District Municipality as we forge a new path
towards a Vaal Metropolitan River City.

Mahole Simon Mofokeng (Councillor)
Executive Mayor
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Overview by the Municipal Manager

The 2010/2011 period was
notable in that, at the tail-
end of the period, the term of
office of the political
representatives came to an
end and a new Council was
inducted. The positive spin-
off is that there was
accelerated activity to bring
projects to a close, to meet
targets set for the period and
to prepare end of term
reports and assessments of performance. The
administration continued to function in sync with the
Councillors right to the end at which point politicians
went into the field to contest the 2011 Local
Government Elections which were held on 18 may 2011.

As an institution, the Sedibeng District Municipality
continues to flourish and evolve with changes internally
and externally. In the previous Annual Report, the
Municipal Manager raised concerns over the growth of
personnel, and personnel costs, which were outgrowing
the increases in equitable share allocations. The good
news is that as we came to a close of the Financial Year
we had reduced staff from 908 to 855. This by way of
placing a moratorium on the filling of vacancies and
allowing natural attrition to reduce numbers. To keep
the institutional functional a realignment of the
structure will need to take place in the next financial year.
The imminent migration of EMS back to the Gauteng
Provincial Department of Health will see a further
significant reduction in staff numbers. The shortfall on
the EMS subsidy has placed a huge burden on the
financial resources of Sedibeng and has eroded the
capital reserves.

In relation to direct services rendered, the migration of
EMS needs to be smooth, planned and systematic. In the
next financial year uncertainty will creep in and its
impact on services would be of concern. Currently the
department not only meets the norms and standards,
but exceeds them in most areas. With regard to
licensing, greater investment is needed in the
maintenance and in the long term, renovation of
reconstruction of licensing facilities. For Sedibeng
District Municipality, licensing is one of the direct
services that the District provides and is a stern test of
our commitment to Batho Pele. We could perform much
better in this regard.

The financial position of the institution remains sound,
but the greatest risk remains the inconsistent subsidies
for the EMS function. Expenditure on capital projects
was high and operational costs are being contained in a
strict manner. Once again Sedibeng District was able to
sustain an unqualified audit opinion. The target should
still remain an unqualified audit opinion without any
matters of emphasis.

Years of planning efforts began to materialise during
this financial year in respect of NDPG projects. The
Sharpeville Cemetery, the Sharpeville Exhibition Centre
upgrade and the commencement of the Constitution
Walk saw tangible results of much effort and
application. The Evaton paving project was a good
example of labour intensive projects that create jobs
within communities. These type of projects must be
accelerated in partnership with EPWP Programmes.

The elections of 18 May 2011, ushered in a new political
collective. Their mandate has been renewed. The
contracts of the Senior Managers will come to an end
shortly and our tenure will end. I must thank the Senior
Management Team (MANCO) for serving the institution
so diligently. I must thank the outgoing Council for their
commendable leadership and on behalf of the
administration, we welcome the new leadership with the
assurance that the administration is ready and willing to
further the work of the municipality

The future of Sedibeng is destined for great change. In
the context of a Gauteng Global City Region, Sedibeng
will be reshaped greatly. This represents a great
opportunity for Sedibeng to evolve into a highly
efficient, highly competent and service-orientated
municipality.

It's always heartening when residents show signs of
having engaged with our Annual Report. Their
comments remain most valuable so that we can connect
our work with the aspirations of our citizens and
measure the alignment for better or for worse.

Yours faithfully,

Yunus Chamda
Municipal Manager
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Chapter 1

Overview of Sedibeng District Municipality

i |

Introduction

The 2010/2011 Annual Report is prepared and tabled in accordance with Chapter 12 of the Local Government:
Municipal Finance Management Act (MFMA), Act 56 of 2003. The Act states that (1) every municipality and every
municipal entity must for each financial year prepare an annual report in accordance with this Chapter. The Council of a
municipality must within nine months after the end of a financial year deal with the annual report of the municipality and
of any municipal entity under the municipality's sole or shared control in accordance with section 129.

The four Chapters in this report are divided to cover the following areas:
e Chapter1:Overview of the Sedibeng District Municipality
o Chapter 2:Institutional Transformation and Governance
e Chapter 3: Performance and Progress on Key Performance Areas
¢ Chapter4:Financial Reports for the yearend June 2011

1.2

Powers and Functions

In accordance with Chapter 2 of the Local Government: Municipal Systems Act 32 of 2000, a municipality's
administration is governed by the democratic values and principles embodied in section 195 (1) of the Constitution.
The administration of a municipality must — be responsive to the needs of the community; facilitate a culture of public
service and accountability amongst staff; take measures to prevent corruption; establish clear relationships, facilitate
co-operation and communication, between it and the local community; give members of the local community full and
accurate information about level and standard of municipal services they are entitled to receive; and inform the local
community how the municipality is costs involved and the persons in charge.

Chapter 5 of the Local Government: Municipal Systems Act 32 of 2000,stipulates that a municipality has the functions
and powers assigned to it in terms of sections 156 and 229 of the Constitution. These functions and powers must be
divided in the case of a district municipality and the local municipalities within the area of the district municipality. A
district municipality must seek to achieve the integrated, sustainable and equitable social and economic development
of its area as awhole. Section 84 outlines division of functions and powers between district and local municipalities.

A municipality has executive authority and the right to administer the local government matters listed in Part B of
Schedule 4 and Part B of Schedule 5 to the Constitution, and any other matter assigned to it by national or provincial
legislation (section 156). The Sedibeng District Municipality as demonstrated below has three local municipalities
within its area, namely, Emfuleni Local Municipality (ELM), Midvaal Local Municipality(MLM)andLesedi Local
Municipality (LLM).

1.3

Geographical Location

The SedibengDistrictMunicipality is a Category C municipality found in the GautengProvince. It is the only area of the
GautengProvince that is situated on the banks of VaalRiver and Vaal Dam in the Southern-most part of the Province,
covering the area formerly known as the Vaal Triangle inclusive of Heidelberg. It includes the towns of Vereeniging,
Vanderbijlpark, Meyerton and Heidelberg as well as the historic townships of Evaton, Sebokeng, Boipatong, Bophelong,
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Sharpeville, and Ratanda, which have arich political history and heritage.
The SDM covers the entire southern area of GautengProvince, extending along 120 km axis from East to West. The total
geographical area of the municipality is 3, 894 square kilometres (km”2). The SDM comprises of three Category B
municipalities, namely, Emfuleni, Lesedi and Midvaal Local Municipalities and is surrounded by the following
municipalities:

e City of Johannesburg (Johannesburg) to the North;

e Ekurhuleni(East Rand) to the North-East;

¢ Nkangala (Mpumalanga) to the North-East;

e GertSibande (Mpumalanga) to the East;

e Northern Free State (Free State) to the South;

e Southern District (North-West) to the West; and

e WestRand tothe North-West.

Figure 1
Map of Sedibeng District Municipality
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1.4
Demographics

South Africa is a nation of diversity, with over 50 million people and a wide variety of cultures, languages and religious
beliefs. According to the annual mid-year estimates from Statistics South Africa, in July 2011 the country's population
was 50 586 757, of which 26 071 721 (52%) were female and 24 515 036 (48%) were male. Africans are in the majority at
40.2-million, making up 79.5% of the total population. The white population and the coloured population are both
estimated at4.5-million (9.0%) and the Indian/Asian population at 1.3-million (2.5%).

Population group Number % of total | Tgble 1
. Mid-year Population Estimates 2011

African 40 206 275 79.5%

White 4 565 825 9.0% There have been three official censuses since South Africa's
5 first democratic election in 1994, the first in 1996, the second

Coloured 4539790 9.0% in 2001, and the third undertaken in October 2011. The

Indian/Asian 1274 867 2.5% population increased from 40.6-million in 1996 to 44.8-
) million in 2001 — a growth of 10%. From 2001 to 2011, the

TOTAL 50 586 757 100% population has grown by an additional 12.7%.

(Source: Statistics South Africa)

Table 2
Population Distribution per Municipality per Population Group, Sedibeng 2010
Population Group LocaIE 3{::& ?i . Midv:.;\a.l - Lesefli. c
e pality Local Municipality Local Municipality

2009 2010 2009 2010 2009 2010
Black Male 276,766 276,709 26,030 26,520 32,697 32,890
Female 273,333 273,743 25,346 26,040 31,225 31,473
White Male 43,785 42,934 11,906 11,642 5,213 5,027
Female 44,944 44,102 11,346 11,073 5,303 5,126
Coloured Male 3,669 3,713 630 652 623 641
Female 3,883 3,924 652 673 561 578
Asian or Indian | Male 3,255 3,325 182 188 368 379
Female 3,183 3,264 163 168 373 385
Total 652,818 651,713 76,255 76,957 76,363 76,498

(Source: Global Insight, 2010)

Table 1 indicates that Emfuleni has highest population in the Sedibeng region at 80.94% compared to 81.05% in 2009
followed by Lesedi and Midvaal at 9.56% compared to 9.48% in 2009 and 9.50% compared to 9.47% in 2009
respectively.Population figures for Lesedi and Midvaal show a slight difference as they almost share the same
population figures. The Black male population is high in all Local Municipalities followed by Black females. The Black
population accounts for 82.88% compared to 82.6% in 2009, Whites 14.89% compared to 15.2% in 2009, Coloureds and
Asians population at 1.26% compared to 1.2% in 2009 and 0.96 compared to 0.9%in 2009 respectively.
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Graph 1

Population Composition by Age and Gender

Population Pyramid, Total, 2010 | GP-DC42 Sedibeng District Municipality

Male Female
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(Source: IHS Global Insight Regional eXplorer version 49.3)

Graph 1 shows the age breakdown of the Sedibeng population. Furthermore, it shows that there is a higher population
between the ages 10-14 followed by 05— 09. The smallest population is between the ages 70 - 74 followed by 75+.
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1.5
HIV and AIDS

The Sedibeng District municipality AIDS Council and the AIDS Councils for all local municipalities are fully established
and functional.

Graph 2
Number of HIV-positive Individuals, Sedibeng 2008

HIV+/AIDS Profile | GP-DC42 Sedibeng District Municipality
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Graph 2 above shows a steady decline in the number of people living with HIV, between 2004 and 2009. The new HIV
infections have decreased drastically from just below 100, 000 mark in 2003 to just above 80,000 in 2009. This is an
indication of the positive impact of various HIV and AIDS programmes the District has launched over the years,
including the public-private interface. Stabilisation of the AIDS-related illnesses can be attributed to the introduction of
the ARVs and robustness of the HIV and AIDS programme in the region.

1.6

Urbanisation

Urbanisation measures the percentage of peoplein aregion that are living in urban areas.
Urban and Rural areas are defined as follows:
e Anurban areais one that has been legally proclaimed as being urban. These include towns, cities and metropolitan
areas.
e Asemi-urban areais not part of alegally proclaimed urban area, but adjoins it. Informal settlements are examples of
these types of areas. Semi-urban areas have been included with non-urban areas.
o All other areas are classified as non-urban, including commercial farms, small settlements, rural villages and other
areas, which are further away from towns and cities than semi-urban areas.
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Sedibeng region have a large landscape with pockets of land that is suitable for Agricultural purpose and show all the
marks of a rural or semi- urban area. However, in the last 15 years, there was a significant shift from the combination of
peri-urban or semi urban outlook to an urban area with the biggest growth in the building and settlement of people in
the low cost housing (RDP house)

Table 3

Urbanisation Rate, Sedibeng, 2008
Racial Sedibeng Emfuleni Midvaal Lesedi
Group District Municipality Local Municipality Local Municipality Local Municipality
Black 89.6% 95.7% 40.5% 76.8%
White 84.7% 91.1% 66.3% 71.5%
Coloured 85.0% 95.9% 36.5% 67.6%
Asian 92.1% 96.0% - 89.0%
Total 88.8% 95.1% 48.2% 76.0%

(Source: Global Insight, 2009)

Table 3 above shows that Emfuleni has the highest number of people living in urban areas at 95.1% with Midvaal
reflecting the lowest rate at 48.2%. Sedibeng urbanization figures have been declining from 93.6% in 2000, to 92.2% in
2007 and 88.8% in 2008.

This decline in the rate of urbanization is largely attributed to increased emergence of informal dwelling and growth in

urban sprawl which is characterized by lack of or poor infrastructure such as access to water, electricity, sanitation and
otherimportant social facilities.

1.7

Socio - Economic Perspective

The Manufacturing sector in South Africa that was mainly based in our region, namely ISCOR, lost all the market
protectionism and near monopoly status it enjoyed for years resulting in a serious slump which required restructuring
ISCOR that gave birth to Arcelor Mittal.

The metals, energy and construction sectors have been identified as the main manufacturing sub-sectors in the
Sedibeng District. Sedibeng offers a comparative cost advantage in the provision of non-metallic mineral products,
metal products, machinery, household appliances, electrical machinery and apparatus that comprise a total of 32% of
the total exports of Sedibeng. This means that the region is doing better than South Africa as a whole in producing these
products (Source: Global Insight, 2004). This contributes to the strong industrial development in the Sedibeng.

Sedibeng District Municipality - Annual Report 2010-11 Page 9



1.7.1
Economic Performance

Graph 3

Chapter 1

Composition of Sedibeng GDPR by Municipality, 2008 - 2009
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Graph 4
Gross Value Added by Region, 2005 - 2009
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Graph 3 illustrates the composition of Gross Domestic
Product in the Sedibeng region in the period under
review. Furthermore, it provides a comparative
contribution of Local Municipalities to the GDPR.
Emfuleni is the biggest contributor to Sedibeng GDPR
among other Local Municipalities at 76.43%, followed
by Midvaal and Lesedi at 15.2% and 8.36% respectively.

=8~ D(C42: Sedibeng District Municipality
=@ GT421: Emfuleni Local Municipality
~®= GT422: Midvaal Local Municipality

=@~ (T423: Lesedi Local Municipality
(Source: Global Insight, 2009)

Graph 4 shows a decline in the GVA figures for Sedibeng
as a region and more specifically Emfuleni in the period
2008 to 2009. There is a fairly insignificant change in the
figures for Midvaal and Lesedi in the same period. The
decline in the GVA figures in the period 2008 to 2009 can
be attributed to the global economic meltdown.
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Graph 5

Total Growth Rate of GDPR, 2010
GVA-R Total Growth
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(Source: Global Insight, 2010)

The decline in the Sedibeng GDPR shown in the graph 6 above in 2009 can be linked to the global meltdown crisis that
affected both the local and international economies. However, the projections seem to point to an upwards swing in
2010 and beyond. Projections into 2014 show positive growth for the Sedibeng region.

1.7.1.1
Sectoral Analysis

The percentage contribution of economic sectors to the total GVA is used to measure how much each sector has
contributed to the economy's GVA. The lowest contributing sector to the Sedibeng's GVA was the mining sector. This
indicates that mining is not active in the Sedibeng District Municipality. The table below illustrates the contribution of
the three (3) sectors to the total economy of the region.

Table 4
Sectoral Contributions to GVA, Sedibeng 2010

Sector 2001 | 2002 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
1. Agriculture 1.6% 2.3% 1.9% 1.6% 1.3% 1.4% 1.5% 1.6% 1.8% 2%
2. Mining 0.3% 0.3% 0.2% 0.3% 0.3% 0.4% 0.3% 0.4% 0.3% 0%
Primary Sector 1.8% | 2.6% 22% | 1.9% 1.7% 1.8% 1.9% | 2.0% | 2.1% 2%
3. Manufacturing 432% | 46.0% | 445% | 44.0% | 437% | 43.7% | 455% | 46.0% | 40.8% 35%
4. Electricity 3.8% 3.8% 3.8% 3.6% 3.7% 3.6% 3.3% 3.2% 3.3% 4%
5. Construction 2.2% 2.1% 2.3% 2.4% 2.5% 2.8% 2.9% 3.1% 3.5% 4%
Secondary Sector 49.2% | 51.9% | 50.6% | 50.0% | 49.8% | 50.0% | 51.7% | 52.3% | 47.7% 43%
6. Trade 8.7% 8.0% 8.1% 8.2% 8.1% 8.0% 7.5% 7.1% 7.4% 8%
7. Transport 5.2% 4.9% 4.9% 5.1% 5.1% 4.7% 4.4% 4.2% 4.4% 6%
8. Finance 123% | 11.9% | 122% | 129% | 133% | 145% | 149% | 15.0% | 16.0% 18%
9. Community Services | 22.7% | 20.7% | 22.0% | 21.9% | 22.0% | 209% | 19.6% | 19.4% | 22.3% 23%
Tertiary Sector 48.9% | 45.5% | 47.2% | 48.1% | 48.5% | 48.2% | 46.4% | 45.7% | 50.2% 55%
Total Industries 100 100 100 100 100 100 100 100 100 100

(Source: Global Insight, 2010)
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Table 4 shows that the primary sector is the least contributor to the Sedibeng GVA at 2.0% compared to 2.1% in 2009
followed by the secondary sector at 43% compared to 47.7% in 2009. The main contributor is the tertiary sector at 55%
compared to 50.2% in 2009. There is a downward trend in both the primary and secondary sectors. Whilst there seem
to be a favourable shift towards the tertiary sector, mining was almost inactive as a contributor towards GVA in 2010.

Graph 6
GVA Growth Rates in the Primary Sector, Sedibeng 2001 - 2010

Primary Sector Annual Growth
GP-DC42 Sedibeng District Municipality (%, Constant 2005 prices)
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(Source: Global Insight, 2010)

Graph 6 indicates a positive growth in the primary sector after the global economic crisis. The graph shows a growth in
that the primary sector beyond the year under review.

Graph 7
GVA Growth Rate in the Secondary Sector, Sedibeng 2001 - 2014

Secondary Sector Annual Growth
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The secondary sector of the economy consists of manufacturing, electricity and construction. The manufacturing sector
is the largest contributor to the total economy of Sedibeng and leads in the secondary sector contributing 35%
compared to 40.8% in 2009. There is a decrease in growth in this sector recording a contribution of 43% in 2010
compared to 47.7% of a total Sedibeng economy in 2009. Although this sector is recording a decline since, the
projections point to a positive growth in the period 2010 to 2014.

Graph 8
GVA Growth Rates in the Tertiary Sector, 2001 - 2014

Tertiary Sector Annual Growth
GP-DC42 Sedibeng District Municipality (%, Constant 2005 prices)
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The tertiary sector is basically the services sector as well as the government and contributes 55% compared to 50.2% in
2009 to the Sedibeng GVA. Growth figures in this sector have experienced fluctuations over the last 8 years. In the period
2008 to 2009, this sector has experienced an increase of 4.5% from 45.7% in 2008 recording the highest positive growth
among all sectors. The growth in the year under review recorded a 4.8% increase.

1.7.2
Employment

1.7.2.1

Labour Force Profile

Table 5

Economically Active Population by Gender and Population Group, Sedibeng 2010
Population Male Female Total
African 146 284 128 580 274 864
White 26 826 18 289 45116
Coloured 1982 1 807 3789
Asian 1862 839 2701
Total 176 955 149 514 326 469

(Source: Global Insight, 2010)
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A total of 326,469 compared to 339, 296 of the population are employed across all sectors of the economy in Sedibeng;
this represents 42.1% of the population of the region. Blacks account for 84.19% compared to 83.9% of the economically
active in 2009, followed by Whites at 13.82% compared to 14.1% in 2009, Coloureds at 1.16% compared to 1.1% in 2009
and Asians at 0.83% compared to 0.8% in 2009. There has been a decline in the total number of the economically active
population from 339, 296 in 2008 to 326,469 in 2010, this represents 12, 827 job losses.

The male population accounted for 54.2% compared to 54.8% in 2009 while females comprised of 45.8% compared to
45.2% in 2009 of the economically active population. The figures for males have decreased by 0.6% compared to an
increase of 1% in 2009, whilst figures for women have increased by 0.6% compared to a decrease of 1.1% in 2009.

Graph 9
Labour Force Participation Rate (LFPR), Sedibeng, 1996 - 2009

Labour Overview, Total
GP-DC42 Sedibeng District Municipality
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(Source: Global Insight, 2010)
Graph 9 shows labour force participation as well as unemployment rates in Sedibeng. There seem to be an increase in
the labour force participation rate in the period 1996 to 2008. A similar trend can be observed with the unemployment
rate in the period 1996 to 2002. Since then, unemployment has been on the decline. A drastic decline was experienced in
the period 2002 to 2004 and in 2005 to 2008.

Table 6
Unemployment by Race by Gender, Sedibeng, 2010

Racial group Male Female Total Percentage
Black 49,533 58,551 108,084 95.23%
White 2,244 2,289 4,533 3.99%
Coloured 341 335 676 0.60%
Asian 127 79 207 0.18%
Total 52,245 61,255 113,500 100.00%

(Source: Global Insight, 2010)

Table 6 shows unemployment by race and by gender in the Sedibeng region. The Black population accounts for 95.3%
compared to 94.7% in 2009. The White population accounts for 3.99% compared to 4.27% in 2009 of the unemployed
Coloureds, Asians at 0.6% compared to 0.77% in 2009 and 0.18% respectively. The Black population has experienced an
increase in unemployment whilst other races have recorded a decline. Figures for Asian population remain unchanged.
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1.7.2.2
Sectoral Employment

Graph 10
Number of Formal Employment by Sector, Sedibeng 2010

3,012

29,971

22,722
2,055

6.669

. Agriculture

. Mining

. Manufacturers

. Electricity
Construction

. Trade

. Transport

. Finance

. Community Service
. Households

16,950

4,955 (Source: Global Insight, 2010)

Graph 10 above provides us with the total employment composition across all sectors of the economy in Sedibeng.
Itdepicts that the manufacturing sector proves to be the largest employment sector at 29.971 people followed by the
community services sector at 22.722people. There is insignificant activity in mining with only 90 people employed in this
sector. Agriculture and Electricity sectors show least employment absorption compared to other sectors.

1.8

Access to Services

1.8.1
Education

There are 148 primary schools and 88 secondary schools in Sedibeng District Municipality.Of the total 236 schools
within Sedibeng, 90.3% are public schools and the remaining 9.7% are either private or semi—private schools.

Table 7
Learner - Teacher Ratio, Sedibeng & Gauteng, 2007 & 2008
Types of Schools Sedibeng Gauteng
2007 2008 2007 2008
Primary 320 321 343 338
Secondary 304 304 318 29.5

(Source: Gauteng Department of Education, 2008)
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1.8.2
Housing
Table 8
Access to Housing by Dwelling Type, by Local, Sedibeng, 2001 & 2009
Dwelling Type Emfuleni Midvaal Lesedi
2001 2007 2009 2001 2007 2009 2001 2001 2009
Formal 81.8% | 82.9% 85% | 80.8.% | 86.3% 87% | 767% | 76.7% 88%
Informal 16.5% 14.9% 148% | 16.7% 8.4% 8% | 202% | 20.2% 11%
Traditional 1.4% 0.5% 5% 1.9% 0.4% 3% 2.8% 2.8% 1.4%
*Other 0.3% 1.7% 1.5% 0.6% 5% 5% 0.3% 0.3% 2.3%

(Source: Stats SA, Census 2001 (P0300) & Community Survey 2007 (P0301) )

*Other includes living in caravan/tent, boat/ship and workers living in hostels as well as any misspecification filled out
during the two surveys.

Formal housing has increased in the past years within Sedibeng District by 5.9% which led to partly formalisation of at
least 4 informal settlements. The challenge has been the growing of existing informal settlements after the beneficiary
administration has already been completed.

Informal residential settlements can be defined as settlements that do not have any formal town-planning structure and
have limited access to basic engineering services such as water, sewerage and electricity. There are thirty five (35)
informal settlements in Sedibeng with six (6) being in the process of being formalized.

Midvaal has the highest percentage of the formal housing at 86.3% followed by Emfuleni and Lesedi at 82.9% and 82.1%
respectively. Emfuleni has the highest informal housing at 14.9% followed by Lesedi at 13.8% and Midvaal at 8.4%.
There has been a dramatic improvement in the process of formalising informal housing in Sedibeng between 2001 and
2007 with Midvaal showing the greatest achievement of 8.3% followed by Lesedi at 6.4%. Emfuleni made the least
improvement at 1.6%.

1.8.3
Health Services
Table 9
Health Service Indicators, Sedibeng, 2004/05 - 2008/09
Indicator 2004/05 2005/06 2005/06 2005/06 2005/06
Medical Aid Coverage - 14.8% 14.8% 14.8% 14.8%
Nurse Clinical Workload 42.7% 39.3% 39.3% 39.3% 39.3%
Bed Utilisation Rate (bur) 68% 72% 72% 72% 72%
TB Cure Rate 57% 66% 66% 66% 66%

(Source: Gauteng Department of Health, Health Status Report 2008)
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Table 9 shows that Sedibeng has the lowest medical aid coverage in Gauteng, ranging between 14.8% in 2005/06 and
18.7% in 2008/09. There has been a decline in the nurse client workload from 42.7% patients per nurse in 2004/05 to
26% patients per nurse in 2008/09. This shows improvement on the patient/ nurse ratio making the work load
manageable for health workers. The bed utilisation rate is fluctuating between 68% and 72%; however a 2% drop
occurred in this financial year. It is commendable that in the wake of the HIV& AIDS epidemic, TB cure rate has improved
from 57%in 2004/05 to 77% in 2008/9.

184

Water and Sanitation

Graph 11
Access to Water, Sedibeng 2007
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The Sedibeng District Municipality has high water service levels, with 95.5% of the households having access to RDP
water services. Emfuleni Local Municipality has the highest RDP water service levels at 96.1%, followed by Midvaal Local
Municipality at 95.4% and lastly Lesedi Local Municipality with 89.6%.

Sedibeng has a water backlog of 11, 497 households below RDP level. Emfulenihas the largest water backlog of 7, 780
households, which accounts for 67.67% of the district backlog.
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Graph 12
Sanitation, Sedibeng 2010
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Access to sanitation has been described as access to various forms of sanitation including flush toilets, dry toilets,
chemical toilets and pit latrine and excludes the bucket system and people with no access to sanitation.

Sedibeng has high sanitation service levels, with 91.2% of the households having access to sanitation. Midvaalhas the
highest sanitation service levels in the district at 95.3%, followed by Emfuleni at 90.9% and Lesedi at 88.7%.

Sedibeng has a sanitation backlog of 22, 136 households without hygienic toilets. Emfuleni has the largest backlog in
the district of 11 212 households and contributes 82.27% to the district backlog. Midvaal has the smallest backlog of 1,
486 households without hygienic toilets and contributes 6.71% to the district backlog.
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1.8.5
Electricity

Graph 13
Access to Electricity, Sedibeng, 2010
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Graph 13 indicates that 88.7% of the households in Sedibeng region have access to electricity for lighting purposes.
Emfuleni has the highest percentage of households with access to electricity for lighting purposes at 92% and Lesedi has
the lowest percentage at 68%.

Sedibeng as a region has a backlog of 28, 570 households with no electrical connection. Emfuleni has the largest
backlog in the district of 16, 044 households with no electrical connection and contributes 56.16% to the district
backlog. Midvaalhas the smallest backlog of 5, 603 households, accounting for 19.61% of the district backlog.
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1.8.6
Refuse Removal

Graph 14
Refuse Removal, Sedibeng, 2010
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Graph 14 shows that Emfuleni has the highest refuse removal levels at 98.5%, followed by Midvaal at 87.4% and then
Lesedi at 81.1%. Lesedihas the largest refuse removal backlog of 4, 102 households with no formal refuse removal and
contributes36.76% to the district backlog. Emfuleni has the smallest refuse removal backlog of 3, 044 households and
accounts for 27.28% of the district backlog.

1.9

Human Development Index

The Human Development Index (HDI) is a composite, relative index that attempts to quantify the extent of human
development of acommunity. It is based on measures of life expectancy, literacy and income. It is thus seen as a measure
of people's ability to live a long and healthy life, to communicate, to participate in the life of the community and to have
sufficient resources to obtain a decent living. The HDI can assume a maximum level of 1, indicating a high level of human
development, and a minimum value of 0, indicating no human development.
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1.9.1
The Poverty Rate

Poverty rate is the number of people living in households that have an income less than the poverty income. The
percentage of people in poverty is the percentage of these people relative to the total regional population. It should be
noted that the poverty income is defined as the minimum monthly income needed to sustain a household and varies
according to the size of that household. The larger the household, the larger the income required to keep its members
out of poverty.

Graph 15
Number and Percentage of People in Poverty, Sedibeng, 2010

Households by toilet facilities
GP-DC42 Sedibeng District Municipality

400,000 50%
45%
350,000 °
40%
2 300,000
0 35%
g
250,000
£ 30% 2>
E
o
Q' 200,000 5%
Q. [
“— £
S} 20% X
5 150,000
QO
£ 15%
Z 100,000
10%
50,000 -
5%
- 0%
1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009
Bl Number of people in poverty = % in poverty (Source: Global Insight, 2010)

Graph 16 above illustrates a significant decline in the percentage of people living in poverty, from 2005 to 2009.
This represents a dramatic achievement in the fight against poverty in the Sedibeng region. There is a strong
indication that the number of people living in poverty will drop further in the near future, a positive observation for
the region.
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Poverty Gap

Chapter 1

The restriction of the poverty rate as an indicator of poverty is that it does not give indication of the depth of poverty i.e.
how far the poor households are below the poverty income level. In this regard, the poverty gap becomes useful and is
used to measure the gap between each poor household's income level and the poverty line, thus providing some depth
of poverty of each poor household. The gap represents what poor households would have to earn to raise them up to
the minimum income level.

Table 10

Poverty Gap, Local and by Race, Sedibeng, 2010

Racial Group

Emfuleni Local Municipality

Midvaal Local Municipality

Lesedi Local Municipality

2009 2010 2009 2010 2009 2010
Black 460 677 25 33 46 68
White 11 14 3
Coloured 4 5
Asian 1 1 0
Total 476 697 28 37 50 74

(Source: Global Insight, 2010)

Emfuleni has the highest poverty gap followed by Lesedi and Midvaal respectively. Blacks in Emfulenihave the highest
poverty gap at 677 compared to 460 in 2009, followed by Whites at 14 compared to 11 in 2009, Coloureds and Asians at
4 and 1 respectively. There is generally a high poverty gap among Blacks compared to other races.
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1.9.3
Income Inequality

The following section shows how many houses are in each of the predefined income categories, starting at the lowest
income category RO - R2 400 per annum up to R2 400 000 per annum and includes payments in kind from employers,
old age pensions, income from informal sector activities, etc.

Graph 16
Income Inequality, Sedibeng, 2010

Number of households by income category . 2400000+
GP-DC42 Sedibeng District Municipality
" 1200000 - 2400000

100% =

I I I I I I I I I B 5000000 - 12000000
90% =

I I I I I I I I I .3600000—6000000
80% I I I I I I I I I

" 192000 - 360000
B 132000 - 192000
B 96000 - 132000
B 72000 - 96000
B 52000 - 72000
B 42000 - 54000
" 30000 - 42000
18000 - 30000

70% A
60% -
50% -
40% -
30% A
20% o
12000 - 18000

10% -
" 6000 - 12000

0% -

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 . 2400 - 6000
(Source: Global Insight, 2010) . 0 - 24000

The Gini coefficient is a summary statistic of income inequality, which varies from 0 (in the case of perfect equality where
all households earn equal income) to 1 (in the case where some households earn more income than others). In practice
the coefficientis likely to vary from approximately 0, 25 to 0, 70.
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Graph 16
Gini Coefficient, by Municipality, Sedibeng, 2010

Gini Coefficient
GP-DC42 Sedibeng District Municipality. total

0.68

0.66

0.64

0.62

0.60

0.58

0.56

0.54

0.52

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009
(Source: Global Insight, 2010)

Emfuleni has the lowest inequality gap at 0.63 compared to 0.64 in 2009, whilst Midvaal has the highest inequality
gap at 0.72 compared to 0.73 in 2009 followed by Lesedi at 0.70 compared to 0.72 in 2009.

194
Population Dynamics

Table 12

Human Development Index by Population Group, Sedibeng 2008 - 2010
Racial Group Emfuleni Local Municipality | Midvaal Local Municipality | Lesedi Local Municipality

2009 2010 2009 2010 2009 2010

Black 0.53 0.52 0.45 0.44 047 0.46
White 0.87 0.87 0.88 0.89 0.87 0.88
Coloured 0.62 0.59 0.55 0.51 0.49 0.45
Asian 0.76 0.74
Total 0.60 0.59 0.64 0.62 0.56 0.55

(Source: Global Insight, 2010)

Table 12 depicts the HDI composition by population group in the period 2008 -2010 for Sedibeng region. HDI levels for
Whites are the highest at 0.89 compared to 0.88 in 2009 in Midvaal. The overall development level of Sedibeng District
has decreased from 0.60in 2009 to 0.59in 2010 in Emfuleni, from 0.56 in 2009 t0 0.55in 2010 in Lesedi.
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Institutional Transformation and Governance

2.1

Human Resources and Management

2.1.1

Organisational Breakdown within Clusters by end June 2011

The table below illustrates the deployment of the Human Capital within the Municipality with the exclusion of

Councillors:

Table 13
Deployment of Human Capital within SDM

Cluster

Actual Staff Compliment

Terminations Per Cluster

Office of the Executive Mayor 10 0
Office of the Speaker 09 0
Office of the Chief Whip 06 0
Office of the Municipal Manager 08 0
Corporate Services 260 11
Finance 35 01
Social Services 218 15
Community Safety and SRACH 87

Strategic Planning & Economic Development 45

Transport Infrastructure & Environment 177

TOTAL 855 41
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The illustration below shows SDM staff deployment per cluster excluding Councillors

Graph 17
Deployment of Human Capital within SDM
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The graph below depicts Sedibeng [Staff Growth] inclusive of Councillors from 2004 to June 2011.

Graph 18
Staff and Councillor growth 2004 - 2011
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2.1.2
Staffing

The following matrix reflects the number of positions filled during the period under review:

Table 14 Functional Area Positions Filled

Number of positions filled ] ]

(01July 2010 - 30 June 2011) Office of the Executive Mayor 0

_ . N Office of the Speaker 0

The adJaFent matr|?< reflects thg number of positions Office of the Chief Whip 0

filled during the period under review.
Office of the Municipal Manager 5
Corporate Services 15
Community Services 1
Total 24

The graph below depicts Sedibeng [Staff Growth] inclusive of Councillors from 2004 to June 2011.

Graph 19
Staff Profile by Levels
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2.1.3
Employment Equity

For the period (October 2010 to September 2011) being reported on the Municipality's assessment of its demographics
reveals, as evidenced in the Equity Report appended hereto, that its workplace complies with the
requirements/provisions of the Employment Equity Act 55 of 1998.

As a consequent the Municipality is on course to achieve the elusive objective of being fully representative of the
demographics of the region.

Table 15
Number of positions filled (01 July 2010 - 30 June 2011)

Occupational Levels Male vs Race Female vs Race Total Gender|Grand
A C I w A C I W | Male | Fem | Total

Top management (0-3) 19 3 1 2 5 0 0 0 25 5| 49

Senior management (4 - 5) 36 0 2 11 14 1 2 4 49 21| 81

Professionally qualified and

experienced specialists and 92 1 2 22 62 2 4 17 | 117 85| 129

mid-management (6-7)
Skilled technical and
academically qualified
workers, junior management, 172 6 2 5| 196 4 0 11| 185 | 211 | 447
supervisors, foremen, and

superintendents (8-11)

Semi-skilled and

discretionary decision 8 0 0 0 15 0 2 0 8 17 6
making (12)

Unskilled and defined 82 1 1 0 65 0 0 0 84 65 | 154
decision making (13-17)

GRAND TOTAL 409 11 8 40 | 357 7 8 32| 468 | 404 | 872

Sedibeng District Municipality - Annual Report 2010-11 Page 28



Chapter 2

214
Staff Loss

For the period under review the Council has lost 74 employees due to various factors.
The staff loss did not have any adverse effect on service delivery.
The following table shows staff loss across occupational levels, gender and reasons for disengagement:

Table 16

Staff Loss across occupational levels

Occupational Levels Male vs Race Female vs Race Total Gender|Grand
Al c| 1 |w|al|c| 1| w | mae| Fem| ™

Top management (0-3) 2(Res) 2 2

Senior management (4 - 5) 2(Res) 1(Res) 3 3

Professionally qualified and 2

experienced specialists and 7(Res) 1 |(Res& 8 2 10

mid-management (6-7) (Pen) |Death)

Skilled technical and

academically qualified 6 2 2 (Pen|4 (Res) 1 10 5 15

workers, junior management, (Death & (Pen)

supervisors, foremen, and &Dis) Res)

superintendents (8-11)

Semi-skilled and

discretionary decision

making (12)

Unskilled and defined 6 (Res, 1 6 1 7
decision making (13-17) death)

GRAND TOTAL 21 2 0 3 9 1 1 26 11 74

LEGEND : -+ Res — Resignation < Dis — Dismissal + Dec — Deceased < CT — Contract Terminated < Pen — Pension

2.1.5
Staff Retention Strategies

Inits endeavours to retain suitably qualified staff the municipality has adopted some of the best staff retention practises
which areyielding positive results and these are:

e Performance acknowledgment and recognition

e Comparatively competitive Conditions of Employment

¢ Individual career developmentinterventions

e Effective Employee Assistance Programme
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2.1.6
Training and Development

2.1.6.1
Workplace Skills Development

Effective and efficient service delivery hinges on, inter alia, employees' skills being honed. This therefore impels Council

to focus on skills development.

To further reinforce the skills development obligation various Legislation and Prescript also enforces skill development

National Skills Development Strategy(NSDS)
Skills Development Act 97 of 1998

Skills Development Levies Act 9 of 1999
SALGBC Main Collective Agreement

Training interventions were conducted within the identified workplace skills gaps with accredited service providers, as

listed hereunder:

Table 17
Training Interventions across Clusters
Training Targeted No. of
Course Group Employees
Oxygen Decanting Training Basic Life Attendants 12
Basic Life Support Basic Life Support Attendants 26
Close Protection Service VIP Officers 2
VIP Training VIP Officers 7
Fire Arms handling VIP Officers 5
Advance Cardiac Life Support Advance Life Support 2
Management Development Course Senior Management 4
Collective Bargaining Training Senior Management 3
Collective Bargaining Training Shop-stewards 3
Peer Educators HIV/AIDS Training Administrative Assistant/ Office Managers 9
Labour Law Training Manager Labour Relations 1
Business Writing Skills (Report Writing) Office Managers/ Admin Assistants 12
OrganisationalSecurity Training Senior Management 3
Facility Management Senior Management 1
Installing & Configuring Window 7 Senior IT Technician 1
Technical Computer Training Novel Linux Admin | Senior IT Technicians 2
Integrated Facilities Management Senior Management 1
Specialist IT Training Course IT Technician 1
ITDev Break-Through Course IT Operations Manager 1
Specialised Training For Technicians IT Technician 1
Diploma Human Resources Administrative Assistant 1
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Table 17

Training Interventions across Clusters

Training Targeted No. of
Course Group Employees
Fire Arms Audit And Risk Management VIP Officer 1
General Office Practice Admin Assistant 5
Secretarial Course Administrative Officers 6
Examiner of Driving Licences Cashier/Clerk 33
Office Management Course Admin Assistant 1
Archive's Course Records Clerks
Advanced Archive's Course Records' Clerks 4
Archives And Records Course Printing Officer, Switchboard Operator &

Records' Driver /Messenger 3
Public Relations Events Co-ordinator 1
Close Protection Training Liaison Officers 3
Project Management Protocol &Events Officer 1
Advanced Project Management Senior Management 1
Chairing of Disciplinary Hearing Senior Management 8
Fleet Management Training Fleet Controller 1
National Diploma Business Informatics Assistant Manager: IT 1
Introduction To IDP IDP Co-ordinator 1
IDP Learnership IDP Co-ordinator 1
Hydrophonics Vegetable Production Course Manager: LED 1
CMPD Course Finance Interns 6
Pay Day Electronic System Training Human Resources Staff 8
Public Relation Course Events Management Officers 4
Stakeholders Reputation Master Class Stakeholder Relations Officer 1
GRAND TOTAL 193

A total of R 1 766 770.00was spent in developing skills for the SDM employees.

2.1.7
Employee Assistance Programme

The Employee Assistance Programme focuses on the holistic well being of all the employees with the aim of enhancing
better job performance.

For the financial year July 2010 — June 2011 we have consulted/counselled 150 employees, on very peripheral
challenges, out of which only 50 were referred for external assessment.

Year Consultations Number of referrals
July 2010 / June 2011 150 50
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These consultations and referrals are related to counselling (inclusive debriefings) on the following psycho-social
problems:

e Trauma

e HIVandAIDS

e Substance Abuse

e Family Problems

e Work related Problems
¢ Health related Problems
e Financial problems

¢ Indigent problems

Furthermore to reinforce the stability of the staff in relation to psychosocial ills the following workplace programmes
were rendered.

Table 18

EAP Programmes implemented

Year Programme / Event Activities

November 2010 | 16 Days of Activism of No Violence Distribution of leaflets, pamphlets and resource list

Against Women and Children

December 2010 | World Aids Day Distribution of leaflets, both male and female

condoms as well as resource list.

December 2010 | Employee-Year End Function Acknowledgement of Employees who excelled at
OR Tambo Games, Long Serving And Retiring
Employees, Rhythm & Drums (different dances).

February 2011 The National Condom/STI Distribution of all relevant material and condoms.

Awareness Week

May 2011 Stress Management Workshop for This programme relates to both "How to Dealwith

Emergency Medical Services Employees. | Occupational and Personal Stress”

2.1.8

Performance Management And Development System (PMDS)

Since the advent of the Performance Management and Development System (PMDS) in the industry, SDM has been
leading the pack in the Province in terms of the application and roll-out of the Performance Management Concept by
successfully applying, monitoring and reporting onit.

At the close of the period under review an extensive process was initiated to switch over the manual system, to an
electronic version which could take one to two financial years to install.
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2.1.9
Work Study And Quality Assurance

In order to enhance the effectiveness and efficiencies of service delivery, the Council has established aWork Study and
Quality Assurance (WS & QA) unit whose aim is, inter alia, to undertake scientific investigations relating to work and
functions for the overall productive functioning of the Municipality.

Though still in its infancy stage, the impact of the effectiveness and efficiency, of the division, is mirrored in the absence
of Municipal service delivery riots.

2.1.10
Labour Relations

Despite the volatile workplace relations of the day, the SDM has - successfully over the years and trying times - been
able to manage its workplace relations such that there has not been any major disruptions caused by either the
employer oremployees disregarding each other's rights.

To that extend therefore the Local Labour Forum (LLF) work is at times lessened.

2.1.11
Batho Pele

The Council in improving service delivery to the community continuously rolled out the Batho Pele campaign to
intensify outreach activities that included the following:
- Service Delivery Watch:
e Continuous monitoring, review and evaluation of on-site service delivery processes
- Know Your Service Rights Campaign:
e Rigorous campaigns to educate members of the community about their rights relating to government services.

2.2

Corporate Governance

2.2.1
Governance Structures

The Council (Legislature) and the Mayoral Committee (Executive) constitute the governance structure of the Sedibeng
District Municipality. The Executive Mayor, ClIr. M.S. Mofokeng, who represents the African National Congress (ANC), is
the head of SDM Council. Cllr. K. Mogotsi chairsall Council sittings. The Local Government elections that took place on
18 May 2001, led to change in the Council membership. The new Speaker and Chief Whip were elected as Clir. B.
Modisakeng and ClIr. C. Sale, respectively.

2.2.2
Council

The Sedibeng District Council is the Local Legislature with both the legislative and executive powers responsible for
accountability and oversight. The Council convened seven (7) ordinary Council meetings and two (2) special Council
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meeting. The Sedibeng District Council has forty three (43) Councillors consisting of thirty two (32) Councillors from the
African National Congress (ANC), nine (9) Councilors from the Democratic Alliance (DA) and two (2) Councillors from the
Pan Africanist Congress (PAC). The representation of Council from a gender perspective is 21 female and 22 male
Councilors. Council consists of seventeen (17) directly elected representatives, two (2) from Midvaal Local Council, two
(2) from Lesedi Local Council and twenty two (22) from Emfuleni Local Council.

2.2.3
Mayoral Committee

The Mayoral Committee consists of nine (9) members, including the Executive Mayor. Themembers of the Mayoral
Committee are appointed by the Executive Mayor to assist him in the performance of his functions. All members of the
Mayoral Committee were allocated portfolios as per the functions of the municipality. The Mayoral Committee held
fourteen(14) ordinary meetings and five (5) special meetings in the year under review.

There was one resignation occasioned by various reasons. This resignation led to the appointment of Clir MlulekiNkosi
as the MMC for Sports, Recreation, Culture and Heritage following the resignation of Clir Neville Felix.

2.24
Section 79 Committees

Section 79 Committees are committees of Council which are also directly accountable to Council. Council has
established six (6) Section 79 Committees responsible for oversight matters. These committees report directly to
Council. The six (6) Section 79 Committees are:

1. Municipal Public Accounts Committee (MPAC) represented by six (6) ANC Councillors, one (1) DA Councillor and one
(1) PAC Councillor; 2. The Petitions Management Committee represented by five (5) ANC Councillors, two (2) DA
Councillors and one (1)PAC Councillor; 3. The Ethics Committee represented by three (3) ANC Councillors, one (1) DA
Councillor and one (1) PAC Councillor; 4. The Rules Committee represented by five (5) ANC Councillors, one (1) DA
Councillor and one (1) PAC Councillor; 5. The Gender Committee is represented by five (5) ANC Councillors, one (1) DA
Councillor and one (1) PAC Councillor; and 6. Elections Committee is represented by five (5) ANC Councillors, one (1) DA
Councillorand one (1) PAC Councillor. The Section 79 Committees convened meetings as follows: MPAC convened four
(4) ordinary meetings, two (2) strategic workshops, and one (1) special meeting; the Petitions Management Committee
convened two (2) meetings; the Gender Committee convened two (2) strategic workshops and two (2) ordinary
meetings; the Rules Committee convened two (2) ordinary meetings and one (1) special meeting; the Ethics Committee
convened one ordinary meeting; the Gender Committee convened two (2) strategic workshops and two (2) ordinary
meetings and the Joint Mayoral Committee convened two ordinary meetings and three (3) strategic workshops. The
remuneration committee held three meetings during this period.

2.2.5
Section 80 Committees

These are committees of the Mayoral Committee. There are eight (8) Section 80 Committees namely Corporate Services;
Finance; Environment Management; Transport & Infrastructure; Public Safety, Health & Social Development; Sports,
Recreation, Arts, Culture & Heritage; Development Planning & Housing as well as Strategic Planning & Local Economic
Development & Tourism. The Councillors who serve on Section 80 Committees are from political parties represented in
the Council. The number of Councilors in Section 80 Committees varies from ten (10) to twelve (12) Councillors. Each
Section 80 Committee is chaired by a Member of the Mayoral Committee - MMC.
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Chapter 2

2.2.6
Audit Committee 2010/2011 - Sedibeng District Municipality

The current Audit Committee has a three year rolling contract to provide oversight to all Audit functions within the
Sedibeng District, 2010-2013. The Audit Charter was reviewed to include Risk Management and Performance
Management as responsibility areas of the Audit Committee. The Committee constitutes five (5) external members, and
internal senior officials attend per invitation. The Audit Committee convened four (4) ordinary meetings and two
special meetings.

2.2.7
Remuneration Committee

Sedibeng District Municipality established a Remuneration Committee in line with good corporate governance
mandate. The Committee constitutes five (5) members, 3 ANC, 1 DA and 1 PAC. The Remuneration Committee held
three (3) meetings to deal with matters of salaries and benefits of all Section 57 employees/officials including all
employees employed on contractual basis. The salaries and benefits of all staff are negotiated at the South African Local
Government Bargaining Council.

2.2.8
Risk Committee

The Audit Charter of the Sedibeng District Municipality's Audit Committee was reviewed to include as its functions
responsibilities related to Risk Management and Performance Management. In the year under review, Assistant
Manager Risk Management was appointed in the office of the Municipal Manager. A Risk service provider was
appointed and facilitated, with all Executive Directors, identification of risks in all Clusters, update of risk registers, and
development of a Risk Assessment Report. The Strategic Risk Assessment Report shall be finalized in the 2011/12 year.

2.2.9
Bursary Committee

Sedibeng District Municipality has a functional Bursary Board comprising of eight members, set up to oversee the
screening, selection and awarding processes of bursaries to deserving students in the region. The committee
comprises members of the public i.e. educationists, women, youth and people with disabilities. Since the inception of
the External Bursary in 2008 a total of 256 young people have accessed these bursaries, including forty five that have
been funded during financial year 2010/11.In the year under review, the committee held six (6) successful meetings.
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Performance and Progress on Key Performance Areas (KPA) 2010/11

3.1

Introduction

This chapter provides a consolidated account on all achievements and progress by the Sedibeng District Municipality
(SDM) against the set IDP deliverables in the Service Delivery and Budget Implementation Plan (SDBIP) within a period
under review.

Inthe 2010/11 year SDM complied with Chapters 6 of the Local Government: Municipal Systems Act, 2000 (Act No.32 of
2000), which requires local government to:

e Develop a performance management system (currently manual).

e Settargets, monitorand review performance based on indicators linked to the Integrated Development Plan (IDP).

e Publish an annual report on performance management for the councilors, staff, the public and other spheres of
government.

e Incorporate and report on a set of general indicators prescribed nationally by the Minister responsible for local
government.

e Conductaninternal audit on performance report audited by the Auditor-General.

¢ Involve the community in setting indicators and targets and reviewing municipal performance.

3.2

Background

The Sedibeng District Municipality in consultation with its stakeholders and employees developed seven Key Priority
Areas (KPAs) and IDP Strategies. The specific IDP deliverables/projects, targets, key performance indicators, outputs
and outcomes were then identified under each strategy in the formulation of the five year Integrated Development Plan.
Each year the IDP was reviewed, and annual IDP and its SDBIP were developed through the same process of intensive
consultations. SDM identified the following Key Priority Areas (KPAs) in its mission towards broader and long term
growth and development of the region:

® Reinventing oureconomy

e Renewing our communities

e Reviving sustainable environment

e Reintegrating ourregion

e Releasing human potential

e Good and financially sustainable governance
e Vibrantdemocracy

This Chapter focuses on key activities and actions undertaken by relevant Directorates in various Clusters towards the
achievement of set targets and objectives under each KPA. These activities were implemented within Key Priory Areas
(KPAs), and against each IDP Strategy, thus applied in the valuation and assessment of broader organisational
performance.
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3.3
Progress against KPAs

The Sedibeng District Municipality rolled out most of its planned programmes and projects. The six (6) Clusters, their
Directorates, and the Political Management Team implemented their SDBIPs to achieve the planned IDP deliverables.

In this financial year, a number of important Forums were establishment by SDM management and officials to advance
organisational objectives. There were intensive public participation and stakeholder relations projects and
programmes implemented, led by the political management team, and rolled out at operational levels. The office of the
Executive Mayor and the Executive Mayor assisted by administration and members of Mayoral Committee, engaged
with stakeholder on various issues and deliverables to advance branding, coordination and cooperation. Such
engagements set a platform towards achievement of SDM objectives pulled under all seven priority areas.

The achievements translate into capital projects, operational efficiency, human capital development, environmental
awareness, sustainable and proper financial governance, oversight and accountability, people potential development,
intergovernmental coordination, facilities management, inclusivity in the economy, and many more focal areas. SDM
turned the region into high activity zone, for the reason that streets were upgraded, heritage tombstones were unveiled,
jobs were created, schools and clinics were supported, SMMEs were integrated and capacitated, signage were
upgraded, health and HIV and AIDS programmes were rolled out, IT systems were integrated, roads were integrated too,
staff were trained and offered employee support, bench marking was done, registration and licensing of vehicles were
effective, tourism and leisure promoted, charity organisations were engaged and supported, safety and disaster
management programmes were implemented, general public participation was enhanced, and there was high level
corporate governance. All these programmes and projects were implemented to promote SDM vision and mission
statement, and to benefit all stakeholders and residential areas under the three local municipalities, namely; Emfuleni,
Lesediand Midvaal.

The Sedibeng District Municipality successfully completed the following projects and programmes during the year
under review (2010/11):

1. KPA: REINVENTING OUR ECONOMY

IDP STRATEGY: SUPPORT THE CONSOLIDATION AND EXPANSION OF THE METAL, ENERGY
AND CONSTRUCTION SECTORS

The Gauteng Economic Development Agency GEDA has appointed Kitso Consulting to assist SDM in all Steel Sector
Strategy related programmes and parastatals co-ordination. On the 20th May 2011 Local Economic Development (LED)
in SDM took part in the finalisation of Draft Gauteng Green Strategy. LED attended Energy Sector Conference and the
broader Gauteng Green Energy Forum and identified strategic partners to assist SDM in operations of Sedibeng Energy
Sector Forum. Transport, Infrastructure and Environment (TIE) and LED have finalised the Terms of Reference for the
Construction Sector Strategy. SDM and DED are currently implementing two projects for Fabrication Laboratory and
Bio Digesters. Finally, the Sedibeng Territorial Review Report was adopted by SDM Council.

IDP STRATEGY: PROMOTE AND DEVELOP TOURISM AND LEISURE SECTOR

The Tourism Signage Project was finalised and handed over to local Municipalities for maintenance. SDM implemented
tourism and directional signage, identified tourism routes and continuous rendered assistance to all tourism
stakeholders regarding tourism signage regulations and policies. The District facilitated linkages between stakeholders
with relevant departments within the local municipalities, provincial government and South African Roads Agency to
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address delays, and queries related to tourism signage.

The three (3) Local Tourism Organisations (LTOs) were established, and the functioning Interim Regional Tourism
Association was established, with elected tourism representatives, representing all tourism sectors. The service
provider was appointed to conduct the Sedibeng Tourist Guide Training.

In the Adopt a Tavern Programme, SDM in conjunction with Gauteng Tourism Authority identified 5 taverns for
assistance. The Rural Tourism and Intelligence sharing workshop was successfully held. Tourism Database, a Tourism
Indaba article, Non graded establishments and Zorgvliet Travel winning Welcome Awards article were posted on the
Sedibeng website for public consumption. SDM coordinated coverage of Tourism attractions and products with private
sector by BBC as well as the Gauteng Tourism Authority (11 April 2011).

Tourism included five (5) new establishments on non-graded database, viz.: Lekoa Guesthouse; Yellow Guesthouse;
Pomegranate B&B; PampoeneOppiDak B&B; and Emfuleni River Lodge & Café. The Lords Boutique Hotel received 4 star
grading. SDM secured funding from GTA for the development of a Birding Route, and Industrial Development
Corporation (IDC)undertaken to fund further research on water tourism.

A successful Vaal Water Forum meeting was held at Stonehaven on Vaal with representatives of DWAF, Rand Water,
Sedibeng Fire and Emergency Services, Emfuleni Fire and Emergency services to discuss water issues relating to Tourism
(3 May 2011). Other workshops held: Rural Tourism workshop (20 June 2011), and Intelligence Sharing workshop (29
June 2011). SDM received 10 sponsorships to market the region at the Indaba meeting held on 3 May 2011. Launch of

Wine Route of Sedibeng at Indaba and information on Wine BYE

Route posted on “I love Gauteng website”.  Sedibeng
attractions were filmed by BBC and posted on the Meeting =~
the World as well as the GTA websites.

The Emfuleni Mayor was interviewed on Sedibeng Tourism
and Launch of Wine Route on 8 May 2011 on KAYA FM. VUT
FM also interviewed representative of IRTO (Tour Operators).
Wine Route Launch event announced in Daily Indaba news.
Vaal Meander advert finalised and submitted for publication
in next financial year publication. 600 Bags and 250 key rings
distributed at Tourism Indaba, 825 Brochures distributed, 600
Leaflets of individual tourism stakeholders distributed at the
DurbanIndaba.

IDP STRATEGY: PROMOTE AND DEVELOP AGRICULTURE SECTOR

A detailed record of farms bought and leased to beneficiaries is available from the Department of Rural Development
and Land Reform (DRDLR), and Data of projects established for Food Security and farm settlements is available from
Gauteng Department of Agriculture and Rural Development (GDARD). The IPC awareness and training on the
establishment of the Integrated Food Security Phase Classification program was done.

The Department of Rural Development and Land Reform launched two projects in Devon and Bantu Bonke for
agricultural development. The Sedibeng Farmers Forum session held on the 14th April 2011 at Vaal Technorama invited
emerging farmers to apply for marketing of products through NAMC. The Forum also presented the programme
around the market agents and capacity building for emerging farmers. NAFU has been re-launched through the
facilitation of DAFF, and LED coordinated meeting of other farming associations in March 2011.
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Lesedi Local Municipality's agricultural projects are supported financially by SDM. The well attended Farmers Forum
meeting took place on the 14th April 2011 and National Agricultural Marketing Council gave valuable information on
services and capacity programmes they offer to farmers in general.

IDP STRATEGY: PROMOTE OPPORTUNITIES FORINCREASED INCLUSIVITY IN THE ECONOMY

The Sedibeng Broad-Based Black Economic Empowerment (BBBEE) Summit outcomes have been revisited and
discussions have been held with various stakeholders to implement the resolutions. SDM held a meeting with NAFCOC,
Vereeniging and Vanderbijlpark Chambers representatives on the 1* October 2010 at House & Home Board Room.
Another meeting was also held on the 29" June 2011 with Chambers from Heidelberg, Midvaal, Vanderbijlpark, and
Vereeniging.

The workshop on DTI products around incentives was conducted on the 3 March 2011 at Emerald Casino. More DTI
and other Government Agencies products were presented during Sedibeng Investor Conference held on the 7" and 8"
April 2011 at Emerald Casino. The Mayoral Investment Council (MIC) was launched and meeting programmes are
unfolding.

2. KPA: RENEWING OUR COMMUNITIES

IDP STRATEGY: ENSURE INTEGRATED SPATIAL DEVELOPMENT PLANNING AND PROMOTE
GOOD LAND USE MANAGEMENT.

The District has an operational Geographic Information System, and Emfuleni has already been integrated.

IDP STRATEGY: PROMOTE RESIDENTIAL DEVELOPMENT AND URBAN RENEWAL

The Sharpeville Cemetery Project was completed on the 04
March 2011, and nine (9) local subcontractors have
benefitted from the project. The Main and Sub Contractors to
work on site employed 150 labourers, and the project has
achieved 40% of local subcontract. The Sharpeville Exhibition
Center achieved a practical completion. The construction
work was at 95 % completion, at the end of June 2011. The
project employed 50 labourers at the site by both the Main
" and sub-contractor. Eight local sub subcontracts were

appointed on site. The District in conjunction with the local
municipalities have developed a series of roads in different §
townships, including Sharpeville, Sebokeng and Boipatong.

A Provincial Forum was established. As part of the
programme, a backyard housing development was piloted in

Boipatong.

The paving of 8 Roads in Evaton namely, Hamilton, Stirling,
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Togo and Union are 100% complete while Avondale, Boundary and Easton phase 1 and 2 are 98% nearly complete.
Lakeside Estates Ext 1, construction of roads and storm water drainage complete. The Power of Attorney has been
signed for Township Establishment for Mamello. Tshepiso North Extension 3 and Kanana transfer has been finalised.

IDP STRATEGY: PLAN FOR EFFECTIVE, EFFICIENT AND SUSTAINABLE INFRASTRUCTURE FOR
WATER AND SANITATION SERVICES, AND PROVISION OF ELECTRICITY

The implementation of the Sedibeng Regional Sewer Scheme is in progress and Eurocon has been appointed to do the
design for Sebokeng works, to be finalised by end December 2011. The Project Steering Committee is set up to oversee
activities of the Scheme, the Technical Steering Committee manages the administrative affairs of the Scheme, and the
Political Steering Committee is there to deal with all political implications of the Scheme. National Treasury committed
R500,00 million towards the Scheme. The report on status of Free Basic Services in the region was presented to Section
80. The REDS initiative was discontinued by the South African Cabinet.

3. KPA: REVIVING A SUSTAINABLE ENVIRONMENT

IDP STRATEGY: CREATE HEALTHY ENVIRONMENT THROUGH EFFECTIVE ENVIRONMENTAL
HEALTH MANAGEMENT

A Service Level Agreement on Municipal Health Services
(MHS) for 2010/11 was signed and implemented, and for the
2011/12 was also finalised by June 2011 for implementation
on 1% July2011 for the 2011/12 financial year. MHS Strategy
project has been delivered by KPMG. The Food Safety
programme is a priority initiative implemented by the Local
Municipalities.

SDM celebrated World Environment Week, funded by Indalo-
Yethu and hosted at Emmanuel Primary School. The MTK
participants' registration process continued and forms were
submitted to Gauteng Department of Agriculture and Rural
Development(GDARD).

IDP STRATEGY: BUILD PARTNERSHIPS TO ENSURE INTEGRATED ENVIRONMENTAL
AWARENESS, PLANNING AND MANAGEMENT

The District is continuously participating in various programmes, coordinating, and hosting the national and provincial
environmental awareness programs and events. These include: i) visits to schools for environmental awareness
campaigns, ii) community clean-up campaigns at illegal dumping sites, and iii) tree planting activities.

A successful Industrial Outreach Programme, aimed at engaging industries on their environmental performance, has
been launched. Several industries have been visited (Lethabo Power Station, Mittal Steel, Rand Water) and the SDM
Portfolio Committee on Environment has been involved in the visits.

IDP STRATEGY: PROMOTE CONSERVATION OF ENVIRONMENTAL RESOURCES AND BIO-
DIVERSITY
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SDM is continuously participating in the Arbor Week Events. The Sedibeng Township Wetland Clean Up and
Rehabilitation Program (Alien plant vegetation removal and Ecosystem Improvement), is being funded Indaleyethu.
SDM has been accepted as a member of the International Council for Local Environmental Initiatives (ICLEI)
Membership. The District Municipality is also part of the Urban Task Team on Biodiversity/Grasslands chaired by South
African National Biodiversity Institute.

4. KPA: REINTEGRATING OUR REGION

IDP STRATEGY: PLAN AND PROVIDE EFFECTIVE, EFFICIENT AND SUSTAINABLE ROAD
INFRASTRUCTURE FOR WATER AND SANITATION SERVICES, AND PROVISION OF
ELECTRICITY

Four (4) IGR meetings were convened, two were coupled to the Integrated Transport Plan (ITP) and the rest with
provincial programme on the construction of roads in the region. The Madiba road was complete and handed to Lesedi
Local Municipality. Three (3) Local sub-contractors are exclusively used for the installation of the road signs with 2 local
technical assistants appointed on the contract. The project has lead improved road signage in all major routes in
Emfuleni, and the project cost R7 million.

The tourism signage was also installed at the cost of R1.7 million. The project employed 12 people and two local sub-
contractors were used as part of district economic empowerment and transfer of skills to local contractors. The project
has led to exposure of heritage areas throughout the district. The number of employment in all our projects has been
quantified.

Section 80 resolved to use extended IGR meetings where Councillors will be invited as a platform for presentations.
Together with Emfuleni, the Water Week Awareness campaign was observed and culminated in stakeholders meeting in
Bophelong. The consultations with Evaton Renewal Project consultants and Emfuleni about any study made and linked
to the project are on-going. The reportabout REDS was submitted to Section 80 stating that they were discontinued by
the cabinet.

IDP STRATEGY: PLAN AND DEVELOP ACCESSIBLE, SAFE AND AFFORDABLE PUBLIC
TRANSPORT SYSTEMS AND FACILITIES.

Modal Integration: A meeting was held with public transport operators and all modes were held. Metered Taxis; Data
base from Registrar has been received, and the meter taxi industry was consulted to verify the data. Public Transport
Month activities were undertaken and road safety was the focus. Four (4) meetings on IGR were held, two focused on
ITP and the rest normal scheduled meetings. PRASA also informed the District that it has upgraded the Kwaggastroom
Stationin Sebokeng.

IDP STRATEGY: RENDER AN EFFICIENT AND CORRUPTION FREE VEHICLE REGISTRATION
AND LICENSING SERVICE

Ten (10) Contract Employees went through interviews and have been permanently appointed with effect from March 1,
2011. Fourteen (14) more cashiers were successfully trained at the Lengau Traffic College during the last quarter.In total
37 personnel members has been trained as examiners of driver license varying from grade "A” to grade “L".

A meeting with the DDG for Roads and Transport was held on Friday the 2™ December 2010. All monthly Reports (12)
were submitted on status of Licensing in the District.
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IDP STRATEGY:IMPROVEICT CONNECTIVITY IN SEDIBENG

IT Directorate managed and enhanced the Sedibeng wide Area Network (WAN) and Local Area Network (LAN)
successfully: 91% uptime, some down time occurred on the Novell server, due to GroupWise errors. New Novell server
successfully commissioned and is fully functional. Status quo remains (91% up time).

There was Hard drive breakdown on server Sedibeng05 (Identity Manager), and System swap-out to support server and
services restored to normal within 24 hours. Main Servers and the LAN/WAN's are running optimally. All links reviewed,
status quo report drafted, and final report submitted to Dir: IM.

Develop project plan for review of WAN links tender awarded to Securelink on 13 April 2011. Project Plan approved and
roll-out commenced. Installation of cabling commenced, and Project phase 1 successfully completed.

Transactional Advisor (Koos van der Westhuizen) appointed in relation to link identification of sites.

Executive Director: Corporate Service approved process to appoint a service provider on 3 March 2011. Server
commissioned and successfully implemented. The Roll-out specialized software enhancements and working with
different internal department to provide them with IT Solutions to meet their respective IDP demands: Software rolled-
outto 404 users (Sedibeng DM).

In order to capacitate Moments Film studio in locally filmed project, the venue was equipped with 7 x Desktops, 4 x
Printers, 2 x laptop, 4 x 42" Plasma screens. Full internet access (3G & ADSL) established.The following projects
completed successfully: Wrap up Soccer World Cup 2010 venues and JOC centre; SODA broadcast, and Inaugural
Dinner broadcast.

5. KPA: RELEASING HUMAN POTENTIAL

IDP STRATEGY: NURTURE THE DEVELOPMENT OF PEOPLE'S POTENTIAL THROUGH SPORT,
RECREATION, ARTS AND CULTURE

In an endeavour to achieve transformation in sports, all sporting bodies had to be re-established to align them to
National and Provincial sporting councils. SDM with its three Locals Municipalities, Lesedi, Emfuleni and Midvaal
reconfigured and launched their Sports Councils, at workshops held on 3, 7" 12" and 23" March 2011 respectively to
ensure fully functional Regional Sports Councils.

SDM participated in both the Safety at Sport and Recreation
Events workshop organized by Sport and Recreation South
Africa and the Gauteng Sports Indaba hosted by Gauteng
Sport, Arts, Culture and Recreation Department. The
Magnificent Cricket Friday was hosted at the Thabong
Shopping Centre in partnership with Provincial SACR
Department and Sports Council members.

Though SDM was not a host city, the region successfully
implemented its adopted 2010 Strategy in partnership with
its three locals. SDM hosted Switzerland and Ivory Coast
respectively. SDM in partnership with Gauteng Department ’%
of Education donated full sets of playing kits and soccer
boots, in the colours of the respective World Cup Teams, to 32
primary schools as part of the July school holiday program. SDM hosted 17 Public Viewing Areas (PVA's) regionally. 2
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Primary and 15 Secondary PVA's as detailed in the final 2010 Report approved by Council.

Amalgamated Beverages Industries, in collaboration with Vaal University of Technology and Sedibeng 2010 Organizing
Committee, hosted the viewing of the World Cup Trophy to the public on the 3rd June 2010 which was graced by the
Gauteng Premier and MEC for SACR. A National Live Broadcast of the Quarter Finals was successfully shown at the Saul
Tsotetsi PVA.

In support of developmental and professional theatre
productions, SDM staff, identified community members and
students from VUT to participate in the development of the
movie Algiers. Different scenes were captured and the movie
is currently being edited, ready for the Premier by September
2011. As part of commemorating Africa Day, the African
Festival celebrated as part of 2010 FIFA World Cup event. The
Khunou Choral Music Festival was hosted successfully as part
of the Heritage Month Programme. A Literature and Theatre =
books Exhibition, which took place on 28" May 2011 at
Mphatlalatsane Theatre Foyer, and a Drama Festival which
took place on 11" June 2011 at Mphatlalatsane Theatre, were
both part of the developmental programme which were
graced by local schools and crafters.

To promote local artists, the Department sourced groups of artist at the State of the District Address (SODA) on 20th
April 2011. SDM in partnership with Provincial Departments of SRAC and Education organised the Schools Choral Music
Festival which took place from the 11 — 13 May 2011. Several Grades 7 — 9 Choirs from different schools in Gauteng
participated in this category. SDM participated in the plenary proceedings of the Executive Mayor's Inauguration
Address Gala Dinner which took place on 14" June 2011 as well as the hosting of an International Children's Day that was
held at Groenpunt Correctional Services in partnership with department of Correctional Services on 09" June 2011.

To promote Arts and Culture, the Department participated in
the hosting of the Lesedi FM 51" Anniversary which took
place on the 24" and 25" June 2011 at Saul Tsotetsi Centre.
~ SDM partnered with Unomthandazo Productions in hosting
3 the Poetry Festival which took place on 25" June 2011 as well
= as with Provincial Dept. of SRAC in their programme that is
., called Ishashalaza, which is focusing on the developmental
theatre groups. The programme was hosted on the 11", 12"
and 18" June 2011. A meeting for the establishment of Lesedi
Local Municipality Arts and Culture Forum was held on the
16" and 24" April 2011. The meeting was honoured by local
Arts and Culture Stakeholders including Artists and the
Provincial Dept of SRAC.

Renovations at the Regional Craft Hub Centre were completed as per Business Plan, the 2™ phase will be completed by
end of August 2010. Fifty Crafters were trained and accommodated at the centre. MINTEK has been appointed as a
service provider to do a glass beads project, which will be rolled out throughout the Region. A Service Provider was
appointed on 30" June 2011 for a Silk Screen Machine which was be delivered at Old Sharpeville Police Station on 18"
July 2011.

SRAC Department participated in the plenary and staging of Boipatong Massacre Commemoration which took place on
17" June 2011 at Boipatong Stadium. Six developmental local artists and two well known artists performed on the day.
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IDP STRATEGY: PROMOTE AND DEVELOP THE HERITAGE OF OUR REGION

A successful trip was undertaken from 23to 28" September 2010 to Lesotho, involving 80 survivors and families of the
victims of the apartheid atrocities in Sedibeng. Participants were taken to places of historical importance including a
visit to the Parliament of Lesotho.

The following National and Local Commemorative days were observed during the period under review:

e a) 12 January, Zone 7 “Nangalembe” Massacre was commemorated at events held at Avalon Cemetery,
Johannesburg and Evaton Cemeteries which culminated at a Rally which was held at Zone 7 stadium.

e b) 21 March, known as the Sharpeville Massacre/Human rights Day was observed to commemorate the 51
Anniversary of the Sharpeville Massacre at the Sharpeville Cricket Pitch.

e ¢) 17 June, known as the Boipatong Massacre was commemorated at the Boipatong Stadium. The day was also
used to hand over a house to the surviving Mittah Molete family.

e d) 18 July, known as Nelson Mandela day was commemorated at Lakeside and the following items were donated to
needy families: 50 brooms, 50 wheelbarrows, grass cutters and 50 overalls. There was also a cleaning campaign in
thatarea.

e e) 3" September, known as the Vaal Uprising Day was also commemorated, characterised by activities including a
Memorial Lecture, a Prayer Service,a Community March and a Political Rally.

To preserve our history, the Heritage Department assisted researchers from WITS University with research in the
Sedibeng region. Meetings and visits to the families of victims as well as survivors were done to develop a database.
SDM hosted exhibitions as part of Heritage celebrations at North West University. A consultative meeting was held with
the Evaton Heritage Organisation to discuss listing and declaration of Heritage Sites. Families of the Boipatong
Massacre victims were also visited prior to the commemoration. To ensure an integrated approach a comprehensive
Heritage Turn Around Strategy, aligned by Provincial and National guidelines was approved by Council.

Field trips were undertaken with the Provincial Heritage Resources Authority-Gauteng(PHRA-G) to Heritage Sites that
must be nominated as Provincial Heritage Sites. The Consultants appointed by Province to collate information with
regard to Wrongly Spelt and Corrupted Names - Geographic Name Change Project were assisted accordingly. SDM
coordinated meetings with all three local municipalities to ensure the success of the project regarding Wrongly Spelt
and Corrupted Names. Tender for the renovation of the Heidelberg Museum Buildings as part of Heritage Capital
Projects was adjudicated and signed off by the Executive Director Community Safety and Sports, Recreation, Arts and
Culture and Heritage (SRAC&H), however, the project was could not proceed due insufficient funding.

A Preservation Project of the Art Collections of SDM and ELM were initiated. Evaluation of arts assets took place by
Sotherby's Auctioneers. The Education Programme on Road Safety at Sakhile Primary in Ratanda was coordinated as
requested by EMS.  Partnerships were established with departments Traffic, EMS, Fire Brigade etc. to assist with
demonstrations during Education Programmes. SDM presented Holiday Programmes for Learners in conjunction with
the DoE including all the new partners.

The four museum guides of the Heritage Department have been selected to be trained as registered tour guides for
Gauteng as an initiative from the SDM Tourism Department. The Conference Centre at the Vaal Teknorama Museum has
been extremely busy with between 12 — 15 bookings per month. School bookings at the Vaal Teknorama Museum have
been generally 5-7 schools per month with a number of + 150 learners per school. School bookingsin Sharpeville have
been generally 5 -6 schools per month with a number of + 120 learners per school, + 30 International visitors and + 50
National visitors.

As part of the Heritage Month Celebrations, on 2" September 2010 a Memorial Lecture was hosted with the Key Note
Address done by the MEC Mr. Paul Mashatile. On 2™ September 2010. Candle Lighting events and night vigils were
hosted at respective Local Churches. On 3r*September 2010 the Vaal Uprising Commemorative event was hosted at the
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Mphatlalatsane Theatre with political leaders and VIP's in attendance. The Heritage Department hosted an exhibition
and documentary screening on the events in 1984. SDM funded the commemoration of the signing of the new South
African Constitution held at Sharpeville Human Rights

Precinct. The Nangalembe Night Vigil was hosted on 12" [
January 2011 at Avalon and Evaton cemeteries respectively.

The Boipatong Massacre was commemorated on 17" June
2011 where the Aaron Mokoena Foundation made a
generous donation of blankets and food parcels to the
elderly his active participation helped to make the
commemoration a success. SDM coordinated the cleaning &
campaign at the Vuka Cemetery for the commemoration, and
successfully hosted the morning programme.The process of
planning towards the September 2011, Heritage Month
program started with all key stakeholders including the office
of the Executive Mayor.

IDP STRATEGY: PROMOTE A SAFE AND SECURE ENVIRONMENT

Twelve Victim Empowerment Centres (VECs) are fully functional located at each of the twelve Police stations in our
region to support all victims of abuse excluding De Deur, where there is a lack of space. AJoint 16 Days of Activism Event
was successfully held at Sicelo Stadium in Midvaal. About 1 258 children and women were referred and recorded in the
2010/11 year.

Six Road safety awareness programs were conducted in Sebokeng, Evaton, Beverley Hills, Palm Springs and Sharpeville
to promote road safety. 32 Schools Safety Teams were established at various schools. In support of this program, a
Hlayiseka workshop was also held during the period 09 — 11 March 2011 to outline processes related to the
establishment of schools safety teams, including roles and responsibilities of key role-players. 28 awareness programs
related to violence against women and children and schools safety held at areas De Barrage, Bantu Bonke, Evaton,
Sharpeville, Skansdam, Sicelo, Heidelberg, Ratanda, Groenpunt Prison, Rustervaal, Meyerton, Kliprivier and De Deur.
Four (04) cleaning campaigns conducted at De Barrage, Skansdam, Regional Victim Empowerment Centre and
Bophelong.

A Community safety workshop and awards ceremony was successfully held on the 14"and 15" April 2011, respectively.
Fifteen Community Safety Forum meetings/workshops were held with various stakeholders to address issues related to
safety and security in the region. One conference on Law enforcement and crime prevention was attended in Mossel
Bay, hosted by Institute for Municipal Public Safety during the period 1%~ 3" September 2010.

Two workshops were held whereby Rural Safety Forums and Strategies were developed for the areas, De Barrage and
Heidelberg. A Rural Safety Forum was also established in De Deur. Processes were outlined at the Community Safety
workshop with regard to the establishment, implementation and sustaining of Rural Safety Strategies. Four Liquor
Forums were established in Sebokeng, Sharpeville, Boipatong and Evaton to address challenges related to liquor outlets
in townships.

Nine CPF Induction workshops were conducted in Evaton, Sharpeville, Bophelong, De Deur, Sebokeng, Vereeniging, De
Deur, De Barrage, Meyerton to strengthen crime prevention initiatives. A CPF Annual General Meeting (AGM) was also

held on 17" April 2011 at Ratanda.

To manage, improve and upgrade the CCTV Street Surveillance System within the region, way-leaves applications were
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approved and granted. Civil work for underground reticulation has also been completed, with 24 camera poles being
planted and electronic boxes installed in Vanderbijlpark.

Four wireless cameras installed, and they are being monitored at the CCTV Control Room situated at Fire Station in
Meyerton. These cameras have been linked and can now be accessed and viewed at the main CCTV Surveillance Centre.

Application for the way-leaves has been made at various departments to enable civil work to commence after
installation in Heidelberg and Ratanda. Work completed at the end of July and August 2010 respectively. Four CCTV
technical courses were attended by the technicians to maintain the upgraded system. Five Optic Fibre Network
Technical Committee meetings held with three Technical Reports and one Progress Report submitted. Report has been
send to Council through Section 80 Committee for approval.

One Tactical Shooting training session was held on 8" April 2011 by VIP protection officers. Six firearms procured and
registered.

IDP STRATEGY: PERFORM DISASTER MANAGEMENT EFFICIENTLY

The Macro Disaster plan has been reviewed and updated for the 2010-2011 financial year. Flood Contingency Plan for
the District was updated as an addendum to the Macro plan. Emfuleni and Lesedi, Midvaal DMP have been reviewed.

Plans for the Bulk Water Distribution (Amanzimtoti, Barrage and Meyerton) have been reviewed. Emergency plan for
Randwater Barrage has been reviewed during the workshop that was held on the 24" of February 2011. 84 Mass events
were reported to the directorate and emergency plans were drawn for them. Seven (7)successful simulation exercises
were coordinated for the year at Rand Water. The following relief items were provided to destitute families due to fires
and other emergencies; 822 Blankets, 67fFood parcels, 38 Tents and 49 Sails.

A status report on floods was tabled to section 80. A report
on the establishment of the Sedibeng Disaster Management
Centre was tabled to section 80. Flood damage verification
process status report has been tabled before the section 80.
Xenophobic Attacks Strategic Plan has been reviewed.

A pre-winter awareness week activity report has been
completed. 3 Forum sittings took place for the financial year.
80% of emergency calls were answered in 5 rings. All calls
were handled within the stipulated time frame. 3 consoles
were manned and maintained during the year. No
complaints were received for the year. Thirty seven (37)
claims received from the local municipalities and processed.
Program completed in May 2011, Activity report tabled
before section 80. Public Awareness Programs were
conducted in December 2010 and April 2011, during vacations.
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IDP STRATEGY: PROMOTE HIV & AIDS UNDERSTANDING, TREATMENT, CARE AND SUPPORT

More than 150 000 people, including youth were reached through safer sexual practices educational campaigns and
drama performances at taverns, taxi ranks, train stations, pubs, filling stations, and hostels, in the process distributing
more than five million females and males condoms.

Bophelolmpilo Wellness project, Faith Based and Traditional Health Practitioners HIV&AIDS coordinating structures,
through their daily door-to-door households' visits and sectors empowerment respectively assisted a great deal in
mobilising people towards safe sexual practices and behaviours. There are signs of positive change since consistent
carrying and usage of condoms has increased in these areas.

Through the three hospitals, 933 males utilised medical male circumcision services. The District has identified all private
doctors, clinics and hospitals as potential agents of medical male circumcision statistics.

Most companies have done employees' HIV&AIDS impact studies; hence an anecdotal evidence of a decline in stigma
and discrimination against people living with HIV and their affected families.

There are encouraging trends by government departments and Parastatals, inclusive being DoH, DoSD, DoHA, SARS,
SAPS, DoCS, Dol, DoJ, SRACH &H, Local Municipalities, Eskom, Rand Water, Telkom; that show that HIV&AIDS is a part
of the core business by having dedicated coordinators, policies and internal and external HIV7&AIDS programmes. This
is further evidenced by joint planning and execution of strategic projects within the District.

The district and the three Local AIDS Councils meet regularly (quarterly), chaired by Executive Mayors and/or political
delegates (MMC). There is strong political commitment and leadership in an effort to mobilise and monitor the
implementation of HIV&AIDS programme by all within the district.

Although all the wards (63) were serviced through monthly door-door households' campaigns, utilising more than 1000
stipend volunteers (cumulatively), only 45 ward-coordinators (on monthly stipend) were appointed to spearhead
structures' mobilisation towards HIV&AIDS mitigation. More than 95% of households were visited during this financial
year, reaching more than 500 000 people (cumulatively).

Visits were focused on identifying indigent households, orphaned- and elderly-headed households, social ills and one-
on-one educational campaigns regarding where to access services within/outside their wards and lastly on safer sexual
and social behaviour, emphasising on medical male circumcision and concurrent and multiple sexual partnerships.

Bophelo-Impilo Wellness project (partnership between ELM, SDM, Nkanyezi and Arcelor Mittal) focused at Sebokeng
hostel, Kwa-Masiza hostel and Boiketlong, reaching more than 95% of households, including youth and women.

All health facilities and some few non-medical sites such as VUT and NGOs provide HCT services to the community.
More than 150 000 people utilised HCT services during the period under review.

All health facilities, including hospitals, and some private doctors provide Comprehensive Care and Management
Treatment (CCMT). More than 37 800 people were enrolled to the programme, including children. The “Bucket of Love”
Project, held in December 2010 at Kopanong Hospital for children hospitalised (all three hospitals) and are on chronic
medication, reached more than 500 children and their guardians.

Multi-sectoral coordination takes place through the four AIDS Councils, which meet on quarterly bases, chaired by
Executive Mayors. These forums mobilise and monitor HIV&AIDS implementation by all within the district.
Technical coordination takes place through all government departments, that have met four times (quarterly) to share
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best practices, report challenges and jointly execute strategic projects within the district, such as the World AIDS Day
event that was held in December 2010 at Saul Tsotetsi, which attracted more than 3 000 people and was attended by
provincial and other districts and metro people.

IDP STRATEGY: PROMOTE THE EFFICIENT DELIVERY OF PRIMARY HEALTH CARE AND
EMERGENCY MEDICAL SERVICES

65.67% of confirmed Priority 1 incidents reached within 15
minutes in Urban Areas. 85.14% of confirmed Priority 1
incidents reached within 40 minutes in Rural Areas. 17.94
Emergency Medical vehicles on average operational per shift.
1.02 advanced life support primary response vehicles on
average operational per shift.

8 BLSHCP courses arranged. 67 Personnel trained. 47 Courses
conducted to empower communities in basic first aid. 2429
Community members trained in basic First Aid. 1595
Community members reached. 24 Schools reached. 0.46
EMS Vehicles on average dedicated per shift at identified
satellite venues.

IDP STRATEGY: PROMOTE SOCIAL DEVELOPMENT OF OUR COMMUNITIES

5 DHCTC meeting held in this financial year; 10 reports submitted for deliberations by the District Health Council (DHC).
District Health Plan 2011/2012 completed. Health Post launched in Boipatong.

2 Health Posts functioning in Emfuleni. Roll-out plan for establishment of Health Posts developed.

TB curerateisat 79.1% to 80%. 2 campaigns on measles, polio and de-worming held coverage reached 99%. Sedibeng
District awarded 2™ best achievement in reaching campaign targets in Gauteng.

2H1N1 campaigns held =52 523 community members vaccinated. Immunization coverage for children under one year
ofageis111%.

International Children’'s Day was held on the 1% June 2011 at Devon and 900 Primary school children attended. Health
education on sexuality, Reproductive health, teenage pregnancy and HIV/AIDS was done.

Move for Health campaign held wherein screening on HIV Counselling and Testing; Blood pressure and HGT done. 8
Outbreak response team meetings held. 2 HIN1 confirmed cases in Sebokeng. 4 Primary Health Care Facility
Committee (PHCFC) meetings held. Sub- District Primary Health Care Facility Committee Forums established in
Midvaal, Emfuleni and Lesedi. 37 clinics have functioning PHCFC. Training for PHCFC conducted. 45 Luncheon clubs
forolder citizens functioning. Data on elderly forums and lunch-on clubs updated.

4 Elderly Forum Meeting held in this year. RAC for elderly termed Golden Games were held. Executive Mayor's
Honouring function for aged people between the age of 90 years was held in December. 1 Financial workshop for
employees was held. 1 Business empowerment workshop for cooperatives - 89 delegates attended. Workshop on
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Human Trafficking held for cooperatives. Men's Indaba, organised by SALGA. Woman's Forum established in
Boipatong. Gender training manual for employees developed. 6 meetings held to finalise the Gender Based Violence
Plan. 16 days of activism conducted.

Woman's Month activities conducted. 4 Gender technical Committee meetings held. 6 Gender Intergovernmental
meetings held. Policy Action Plan and Implementation workshop held facilitated by Gender Links. 4 meetings held to
strengthen the functioning of children's forum. (Stakeholder's Forum).2 Early Childhood Development (ECD) Level 4
training Programmes completed (Matthew Goniwe School of Leadership and Governance). 237 ECDs funded by
Provincial Health & Social Development.[ 934 beneficiaries]. 2 School Holiday Programmes conducted. Child
Protection Week Awareness campaign held. 2 Child Care Act Trainings held for 30 child minders and 30 health
promoters.

Training on Nutrition for Child minders conducted. Boipatong Parenting workshop held. PWD Stakeholders Forum
established. 2 PWD Stakeholder Forum held. 4 PWD Forum meeting held. 2 day Train the Trainer Workshop on
HIV/AIDS held. 1 local PWD structure established — Lesedi. 50 PWDs were screened for HIV /AIDS Counselling and
Testing. 30 PWD women screened for cervical cancer. 30 PWD youth attended educational talk on teenage pregnancy.
25 copies of the PWD policy converted to Braille.

20 ex-combatants trained on security. 34 ex-combatants attended the Eco-Therapy Sessions. 2 road shows (status of
ex-combatants) in the respective areas of facilitation [Evaton / Sebokeng / Bophelong / Sharpeville / Tshepiso /
Ratandal.

86 ex-combatants employed by Sedibeng district Municipality. Thirty two (32) ex-combatants employed by Emfuleni
Local Municipality. 7 ex-combatants buried through the donations policy as per Ex-Combatants policy guide. Constant
visits to sick ex-combatants were undertaken.

89 needy girls received sanitary towels distributed at Springfield Junior Secondary. 199 children receive clothing
donations in Mamello. 34 women screened for HIV/AIDS at the Mamello Clothing donation distributions. 71 young
people trained by NYDA on interviewing and communication skills for the purpose of collecting research data.

6 workshops held for 109 NARYSEC Participants —rural youth. House Hold Profile and WAR on Poverty programme held
at Bantu Bonke and Evaton West. NARYSEC.

14 youth graduated for non-military training at De Brug, 8 were young women. NARYSEC - 18 youth attended life skills
programme. NARYSEC - provision for 118 youth to attend FET Colleges around Gauteng province.

247 youth attended the Youth World Festival. 107 rural young people attended the ABSA Financial Management
Training. 97 young people attended the entrepreneurship workshop facilitated by Wits Business School and Business
Partners. Job preparedness workshop attended by 66 youth organised by Red cap foundation and NYDA. Ten (10)
Youth Owned Local Car Wash signed contracts with the NYDA through Evaton based Trauma Agency Branch.

Asuccessful “Proud to serve campaign” was held on the 10" June 2011 in Evaton North, Bophelong and Ratanda as part
of the Youth Month, Programme to be extended to Mandela Day the 18" July 2011.

Research on Youth in Sedibeng conducted - 67 youth appointed as field workers. 10 youth owned cooperatives
mobilized to attend the Youth In Construction Summit organized by the Department of Infrastructure and
Development. 10 young people appointed by Mr. Price Group in the RED CAP Foundation Learnership. 732 youth
participated in the Proud to Serve campaign facilitated by National Youth Service (NYS). 5 cooperatives of provided
with business starter packs by SASOL Chemcity.
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Ekhaya Fashion Show - 3 youth designer contracts. 4 Career Expo with Career Information and Exhibition Association
(CEIA) held successfully. 2 Career Exhibition in partnership with TRAMA Agency as part of the Youth Month Programme
conducted. Leadership camp conducted in partnership with SAAYC-Vaal. 3483 Young people assisted with Job Hunting
and CV Writing in February. 2908 young people assisted to date with basic computer skills and internet access for
livelihood opportunities, 4 were youth with disabilities. 4281 youth assisted with career counselling through school
outreach programmes. Forty Five (45) Bursaries processed and paid for the 2010/11 financial year. 4 Bursary Board
meetings held.

IDP STRATEGY: PROMOTE SKILLS DEVELOPMENT AND TRAINING

Training Courses conducted and coordinated for staff and relevant stakeholders with a mandate to advocate and
promote Skills Development and training in the Region:

1 fire official trained in Diving Instructor course

4 fire & rescue staff were trained in commercial supervisor dive training.
1 fire & rescue staff were trained in disaster management.

30 Fire-fighting officials trained in B.A. and Hot fire fighting course.

Specialist Comp TIA Security course scheduled for 2 x Technicians in Nov 2010.Technicians completed course
successfully. New courses to be scheduled in Jan 2011. 2 staff members currently on A+/C+ certification course. 1 user
attending end-user computing course. 6 staff members to attend a Windows 7 installation and management course
(May/June 2011). 11 staff members attended specialist training courses. 20 ex-combatants trained on security. 71
young people trained by NYDA on interviewing and communication skills for the purpose of collecting research data.
14 youth graduated for non-military training at De Brug, 8 were young women. NARYSEC - 18 youth attended life skills
programme. NARYSEC - provision for 118 youth to attend FET Colleges around Gauteng province. 107 rural young
people attended the ABSA Financial Management Training. 97 young people attended the entrepreneurship workshop
facilitated by Wits Business School and Business Partners. Job preparedness workshop attended by 66 youth organised
by Red cap foundation and NYDA.10 young people appointed by Mr Price Group in the RED CAP Foundation
Learnership.

Forty Five (45) Bursaries processed and paid for the 2010/11 financial year.

6. KPA: GOOD AND FINANCIAL SUSTAINABLE GOVERNANCE

IDP STRATEGY: ENSURE FINANCIAL SUSTAINABLE LOCAL GOVERNMENT INCLUDING
REVENUE COLLECTION, MANAGEMENT AND FINANCIAL MOBILISATION

Treasury completed twelve monthly asset reconciliations, and twelve monthly claims on services rendered to and from
Local Municipalities settled accordingly. Service Level Agreements with Local Municipalities maintained for the better
management of assets between District and Locals. Capitalisation and/or transfer of assets completed in line with
powers and functions as per Municipal Systems Act, No 32 of 2000. Two asset stock-takes conducted to perform
inventory control of moveable assets. Monthly monitoring and reduction interventions of cashier shortages reported
in four quarterly reports. Daily cash flows compiled and reported monthly as part of year end process for the
compilation of the annual financial statements. Finance completed a report to initiate revenue funding options on
grant and/or donor funding as infrastructure and social delivery option. The Cluster tabled eleven monthly debt
management and credit control reports. Debt write-off report partially achieved as there was none to report on.
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IDP STRATEGY: GOVERNANCE OF MUNICIPAL FINANCE

100% MFMA compliance achieved and completed. Executive Mayor, MMC: Finance, Municipal Manager and Executive
Directors as well as regulatory bodies were kept informed of compliance issues. Implementation of analysis and review
of financial policies completed and workshopped with Portfolio Committee and MANCO and adopted at Mayoral
Committee and Council. Implementation of financial procedure manual completed and workshopped with
stakeholders and MANCO.

IDP STRATEGY: BUILDING CAPACITY TO MANAGE MUNICIPAL FINANCE

The monitoring and reporting of skills development plans for the Budget and Treasury office staff were completed and
achieved in line with Council performance and personal development policy. All corresponding quarterly PMDS reports
were duly compiled and submitted. Four (4) quarterly performance management reports were also compiled and
submitted to the CFO IGR Forum;

IDP STRATEGY: FINANCIAL REPORTING

Annual Financial Statements for 09/10 completed and
presented to Auditor-General on 31 August 2010.
Unqualified Auditor-General opinion received for fifth
consecutive year. Finance drew up Action Plan against
management letter and presented to the Audit Committee
and Portfolio Committee. Progress reports also subsequently
tabled. Regular feedback provided to MANCO and Audit
Committee on follow-up actions. Internal Control Review
assessments coordinated with Auditor-General and quarterly
reports tabled at MANCO and Audit Committee;

Financial Statements in full compliance with GRAP standards
achieved and completed. Unaudited annual financial
statements for 09/10 were drawn up in line with GRAP
standards and were tabled and accepted by Audit Committee.

IDP STRATEGY: BUDGETING AND PLANNING MUNICIPAL FINANCES

The determination of pro-poor tariffs were completed and achieved as part of the budget process as per the budget
timetable. Both the draft MTREF and final MTREF were tabled as per the budget timetable and the budget approved
well a